
SECTION 14: PAY DIFFERENTIALS 

(Rev. 10/12/2022: PL 22-29) 14.158 

PAY DIFFERENTIAL 158 
RECRUITMENT AND RETENTION - SUPERVISING ADMINISTRATIVE LAW JUDGE 

- EXCLUDED EMPLOYEES 
 
 

Established: 06/01/89 
Revised: 01/01/13, 02/01/22 

 
CLASS TITLE 

CLASS 
CODE 

 
CB/ID 

 
DEPARTMENT 

Supervising Administrative Law Judge 6017 S02 Department of Industrial Relations 

 
 

RATE EARNINGS ID 

One-step differential 8K3 – Classic 
8KN1 – PEPRA 

 
 

CRITERIA 

Employees in the class of Supervising Administrative Law Judge will receive the Recruitment and 
Retention differential in the following locations: 
 

• Long Beach 

• Los Angeles 

• Oakland 

• Santa Ana 

• Van Nuys 

 
 

IF APPLICABLE, SHOULD PAY DIFFERENTIAL BE: 

PRO RATED Yes 

SUBJECT TO QUALIFYING PAY PERIOD No 

ALL TIME BASES AND TENURE ELIGIBLE  Yes/No* 

SUBJECT TO PERS DEDUCTION: 

Classic Member Yes 

PEPRA Member – Effective 01/01/13 No 

 
 

INCLUSION IN RATE TO CALCULATE THE FOLLOWING BENEFIT PAY 

OVERTIME Yes/No** 

IDL Yes 

EIDL Yes 

NDI Yes 

LUMP SUM VACATION Yes 

LUMP SUM SICK Yes 

LUMP SUM EXTRA Yes 

 
*Retired Annuitants are not eligible unless appointed under Government Code Section 21232. 
**Intermittent WWG E employees are paid hourly and are eligible for overtime. 
 
PEPRA MEMBERSHIP: 
Applicable to all employees newly hired on or after January 1, 2013, pursuant to Government Code 
sections 7522.02 and 7522.04. 


